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Abstract
My topic of research is Challenges faced by women entrepreneurs. My research question is how does gender discrimination hinder women entrepreneurs from holding top positions in business organizations. Women in entrepreneurship face greater challenges that spring from the fact that they are the custodians of their families. As such, they have responsibilities that make it difficult to create a work-life balance. Gender discrimination, cultural values and religious prescriptions are some of the challenges that var them from holding top managerial positions in business organizations. Therefore, this topic is interesting because it creates insight that can be used to reflect on innovative ways of bypassing these challenges in society. Educators, governments and policy makers are likely to be the consumers of research on this topic. Entrepreneurs and executives too will use the results of the research question. This is because the research topic and question are pertinent to the field of entrepreneurship and innovation as they touch on the core causes of failed women’s excellence in entrepreneurship. However, conducting research on this topic can raise ethical concerns and it is upon the researcher to be careful not to limit the quality credibility of the study by observing the code of ethics fully.


Analysis of Research Topic and Research Question and their Relevance and Use
Introduction
Many challenges face women entrepreneurs before, the start their businesses and after they start them and start running them. These challenges emanate from a myriad of factors in society. Research studies I have explored through this course have shown that cultural values, social norms, religious prescriptions and gender discrimination form the basis of the woes of women in entrepreneurship. Even when women are of the same qualifications as their male counterparts in business organization, they are never easily given opportunities to hold top positions because of these factors such as gender discrimination. This explains why there are fewer female entrepreneur role models as there are of the male gender in the industry. These issues make it difficult for those willing to start their businesses. The situations become even worse in patriarchal societies where the religious prescriptions are harsh to women such as in the Arab countries (Mordi et al., 2010). Therefore, this topic on challenges faced by women entrepreneurs is of great importance in the field of business administration and entrepreneurship because it helps to highlight the core issues that hinder women from excelling in entrepreneurship. Exploring this topic, therefore, is a starting point for finding ways and solutions to these issues so that women can begin to break the chains of the challenges that they face in entrepreneurship. The research question on how gender discrimination hinders women from holding top positions in business organizations is in agreement with this research topic. Therefore, this paper will explore the challenges faced by women entrepreneurs and look at the significance of gender discrimination among those challenges. These topics are of importance to my field of study because it addresses issues of women in business administration and entrepreneurship and the topic and research question are also important to the practitioner community in the business world because it helps to bring to light the issues that hinder women from excelling and gives insight on the way of solving these challenges.
Analysis of the Topic and Justification of my Research Question
As mentioned above in the introduction, women face many challenges in entrepreneurs than their male counterparts. This explains why many business organizations are managed by men and only few organizations have women at the helm of their management. This is a clear indication that women face some barriers that hinder them from excelling in entrepreneurship. One of the main causes of this is cultural values. Culture of people refers to the general way of life encompassing beliefs, norms and way of doing things. Most cultures view women as inferior to men and that explains why many of them do not allow women to ascend to top positions of leadership in business organizations (Chinomona & Maziriri, 2015). The notion that women are inferior in society makes people to think that women cannot be effective managers of business ventures, leave alone business organizations. As such, women are barred from getting managerial positions in business organizations because the society in which they live is male-dominated and appreciates male chauvinism (Mordi et al., 2010).
This topic on challenges faced by women entrepreneurs also explores the role that gender discrimination plays in creating situations of lack of role models and limited financing for women entrepreneurs. Gender discrimination refers to favouritism that is directed towards one gender at the expense of another (Mordi et al., 2010). In this case, the female gender is discriminated against by governments and government agencies as well as the society itself. This being the case, people end up taking ore boys to school that girls, people also tend to give higher education to boys more than they do for women and in the end, the number of men that attain higher educational standards to be able to run businesses and business organizations becomes more than that of their female counterparts (Rehman & Roomi, 2012). This creates a breeding ground for locking women out of top positions in business organizations. Gender discrimination directed towards people of the female gender in society is therefore the beginning of all the troubles that women face in entrepreneurship.
The woes of women entrepreneurs in society cannot be completely discussed without mentioning the responsibilities that women have in society, especially in families. Research indicate that women do a lot of unpaid labour when they engage in cooking, washing and taking care of their families in homes (Rehman & Roomi, 2012). These responsibilities are overwhelming and present a challenge for women to balance between these responsibilities and their business (Chinomona & Maziriri, 2015). Therefore, work-life balance is an issue that arises from this challenge of family responsibilities for women in the exploration of this topic.
The research question that I decided to explore further is how does gender discrimination hinders women entrepreneurs from holding top positions in business organizations? A keen look at this question reveals that this question is pertinent to the areas addressed by the topic of research. The research topic is looking at the challenges faced by women entrepreneurs. This research question looks at how gender discrimination plays the role as a challenge that bars women from excelling to top levels in business organizations. Therefore, the research question is pertinent to the topic and it helps in understanding the significance that gender discrimination plays in hindering women’s excellence ion entrepreneurship.
The Relevance of the Research Topic to My Field of Study and Why it is Important to Answer the Research Question
In my academic journey, I have always been keen on choosing to research topics that have a close relationship to my field of study. This is because doing so helps me to gain a lot of knowledge and skills that are pertinent to my field of study. This is the case with the research topic and research question that I chose for this course and for this assignment. I am passionate bout entrepreneurship and things to do with women entrepreneurs in the business world. No wonder my field of study is innovation and entrepreneurship. This being the case, I chose to explore the challenges that women face in entrepreneurship. It has been said several times that if you want to improve the society, then invest in omen. This is because women are the caretakers of the society (Cody, 2017).
My topic of research. The challenges faced by women entrepreneurs is relevant to my field of study because of the fact that practitioners in my field of study are working day and night to educate people and create ways of ensuring that women in society get equal chances as their male counterparts in entrepreneurship and business in general (Garud, Gehman & Tharchen, 2018). Practitioners in my field of study are looking at ways of ensuring that more and more women get to top managerial levels of business organizations to ensure that there are female role models for other entrepreneurs in society. The practitioners in entrepreneurship would also like to see the situation change from male-dominated industry to equal gender considerations in entrepreneurship and business administration (Garud, Gehman & Tharchen, 2018). This being the case, my topic helps them to understand the underlying problems and challenges that hinder their efforts. By looking at the challenges that face women entrepreneurs in society, the practitioners in my field of study can get insight on what needs to be done to solve the challenges and change the current male dominance situation in entrepreneurship. Therefore, this topic is like a torch that brings to light the underlying challenges that makes practitioners reflect on the best ways of eliminating these challenges to attain the goals they have set in this field of study.
This topic is also relevant to my field of study of innovation and entrepreneurship because it helps to equip students and experts within my field of study with knowledge of the challenges that women face in the society. This knowledge can help them to strategize their businesses and entrepreneurial ventures in a way that bypasses these challenges (Cody, 2017). Knowledge is power and without knowledge, sometimes it can be difficult to know how to solve problems that one faces in life. Entrepreneurs are faced with a range of challenges as I have highlighted above. However, for them to learn how to bypass these challenges in their entrepreneurship journey, they need to understand what causes those challenges and come up with innovative ways that can help them to excel despite the existence of those challenges. Therefore, this topic is relevant to my field of study on innovation and entrepreneurship because it helps to give entrepreneurs knowledge on challenges that exist and therefore helps them to become innovative on their entrepreneurship to develop ways of bypassing those challenges and excelling in business.
It is important to answer my research question on how gender discrimination hinders women entrepreneurs from holding top positions to help the practitioners in my field of study as well as governments to address the core factors that cause the barriers to women entrepreneurs in society. The problems that women entrepreneurs encounter in their entrepreneurship journey are routed within the culture of discriminating women and girls in society, Gender stereotyping at family levels begin at early stages of people’s lives where people start stereotyping the roles of girls and women in society, These stereotypes condemn women as inferior and as people who are charged with the responsibilities of taking care f homes and their children at home. As such, people of the female gender are seen as unworthy of basic and higher education. The stereotypes, therefore, lead to educational discrimination., Where parents opt to educate boys and leave girls knowing that girls are a source of wealth when they married off and dowry is paid to them. Therefore, it is important to answer this research question to know the foundations of the discrimination and how it ends up leading to few female role models for other women entrepreneurs and fewer women managers at the top of business organization. Answering this question can help the government to come up with ways of killing gender discrimination that takes a toll on female entrepreneurs in society.
Gender discrimination proceeds to institutions of higher learning where some programs lock out women or female students to give a chance to male students. Sometimes the discrimination becomes too much for female students to bear. Therefore, there is every reason to answer my research question because it goes a long way making it clear how a simple act of gender discrimination against the female gender at any stage of life or at any level of education can create a myriad of challenges for women in entrepreneurship.
The Audience of the Research Study on My Topic and How the Answer to My Research Question Can be Used
There are a number of groups that might be interested in research on my topic. Business practitioners and entrepreneurs, in general, especially women, will be more interested in a research study on my topic. Furthermore, policy makers will also be interested because they are the ones with the power to influence change through the policies that they make in society. Educators in field of business will also be more interested in the research study on challenges facing women entrepreneurs so that they can develop appropriate academic programs that can help to teach entrepreneurship students and society on how to come up with innovative ways of overcoming the existing challenges in society because issues in business can best be handled by innovation (Morris et al., 2010). Therefore, in a nutshell, various stakeholders in the business industry, especially in areas that touch on women entrepreneurs, will be interested in a research study on my topic.
On the other hand, the answers to my research question on how gender discrimination hinders women entrepreneurs from holding top positions in business organizations will be useful for business owners and organizational executives. This is because these people have a bigger say in deciding who holds what position in their organization. The answer to this research question will, therefore, help them to come up with ethical practices within their organization to ensure gender equality in every department so that both men and women get an equal chance of ascending to the top positions of management in those organizations. The government can also use the answer o the research question to enact laws and regulations that will demand that organizations observe gender balance in their employees at all levels in managing the organization.
Practitioners in innovation and entrepreneurship can use the answer to my research question to enhance the understanding of innovation and entrepreneurship. The practitioners might use the answer to develop ways of overcoming the challenges which can go a long way in enhancing innovative ways of engaging in entrepreneurship. According to Morris et al. (2010), entrepreneurship relies heavily on innovation because the success of an entrepreneurial venture will depend on how the entrepreneur uses innovative ways to stay ahead of the competition and attract clientele or customers to the business. Therefore, the answer to my research question can help women entrepreneurs to come up with innovative ways of overcoming gender discrimination against them and also in coming up with innovative ways of ensuring that their gender does not intimidate them in the field of entrepreneurship.
Overcoming Possible Ethical Concerns Associated to A Study Addressing My Topic
Just like any research study, ethical concerns are bound to occur in a study that addresses my topic. One of the ethical concerns that are bound to occur in a study that addresses my topic is my study result reinforcing and risking propagating the situation of gender discrimination and stereotyping towards women in business (American Psychology Association, 2017). The results of a study to explore the challenges faced by women in entrepreneurship might unearth the reasons why those challenges exist. This might go a long way in cementing the perceived female inferiority in entrepreneurship by their male counterparts, Organizations might end up using this study to find out whether women are fit for managerial positions and find many underlying challenges that can hinder them from excelling. This is likely to reaffirm and reinforce the discrimination and even propagate it further.
To overcome the ethical concern above, the researcher conducting the study must present the results together with appropriate recommendations of overcoming those challenges to ensure that the study offers a way forward of averting the current situation.
Another ethical concern that might arise in a study addressing my topic is trying to use financial inducement to gain the consent of participants. The ethics code of conduct requires that researchers must obtain informed consent from the participants they intent to use in their study before they do so. This, however, might be overtaken by financial inducement to convince people to participate in the study. This is a serious ethical concern because it will only lead to people participating not because of the benefits they perceive to receive, but because of the financial gain they get in the research (American Psychology Association., 2017). This can go a long way in hurting the quality of data collected and therefore tainting the credibility of the study/. To overcome this ethical challenge. The researcher must be careful not to use too much financial inducement and allow participants to accept to participate voluntarily.
Conclusion
In a nutshell, the topic of challenges facing women entrepreneurs is interesting. This is because it addresses the core issues that surround the woes of women in entrepreneurship. As such, this topic is relevant to the field of innovation and entrepreneurship because it helps practitioners in this field to reflect on innovative ways of solving the challenges in order to change the situation. Gender discrimination seems to be at the center or the main cause of the challenges and therefore, answer the question on gender discrimination can help stakeholders such as educators, policy makers and entrepreneurs themselves to come up with innovations and policies, as well as educational programs that can help to acknowledge the challenges and also remove the challenges to change the current situation of male dominance in entrepreneurship. This can go a long way in creating a clear path for equal chances for both men and women I managing business organizations in society. Therefore, it is very important to answer the research question. However, any study to address the topic must be cautious not to induce participation my money but to gain voluntary participant acceptance. The code of ethics must, therefore, be observed because the results of such a study can be useful to entrepreneurs, governments, educators and even executives in organizations to chat the way forward for women entrepreneurs.
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